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Form for I Profissor Q/l\eaﬁu-u/Lecmmz s/Training and Placement
Otiicers/Werkshop Superintendents/Asst. Worl kshop
Superintendents/ Systém /\.na’yfel‘e/i“onmmnwm of Engincering
Culloges,
z Head of Departunents/ Ler*tmc rs/ Training and Placemens

Officers/ W orhhop Superintendents/ .Asst. Workshop
Superintendents/ Systern Anaj Jyst/Progrommers and other ga
pu\t‘ of Polytechnic Colleges.

PART. A

(1o be filled in by the respective teacher)

_
P

@

Lf- hu% MENT ACADEMIC YEAR JULY” 200 -JUNE? 200 )

E OF FACULTY:

PAYECATE:

| NA
[P0 51
|

d" DI,: ;1( N L\""‘{(m
OF THE HEAD OF THE INSTITI "HON {Principal/Director):
(RECOMMEDNING OFFICE 929

NAME & DESIGNATION
OF THE HEAD OF THE DEPARTMENT {Director, Tech. Edu.):
(FORWARDIMNG AUTHORITY )]

-

NAME OF THE PRINCIPAL SECRETARY:
(ACCEPTING AUTHORITY)

1O Performance of engaging lecturers/practical:

L1 L)erg Qdd semesters i
I A T " 2 3 e oS & to-
I TEACHING (Semester- L, 111, V &VIL) Maximum _credits:20 .
s, l Seme- ' Name of the | No. of total Nos ' Percenta | Avam;;c . Multxp)ymg I Credit i ch:?rtmg i
t No. o ster Cowrse . period's actually  ; petarget } i factoss for i eamned | of‘im“er l
i i aljotted per engaged { achieved | u\imun ¢ teachingno. = opinion J
f f semester* (Th. Tu. | = (5V(4) i (o) Vo ofsubject | 20%
‘ ! | /PR/ PRO) | . S |
i L 100 ‘;
L &) I (4) Gy &, en ] (3 9 ae
? ! ] 0.2 for 3
l | f i ; subjects

i i ! ! [ |

‘1 : T T ; I ; } (‘ i(\ f(! 2 l
‘ s - ! = } f’ subjects ;
: ‘ | | et S— |
B ! x j 012 for 1 | : !
- S - -—w»i'»w I ¢ subject § ? i
— _{~ S SR ] ! i J [!
! i ! 1 . { o




3

bl ERASAY 7
S e . ; 10, ! J»zuikl.ipl’jv'n ‘redit ‘] I i
.o, | ST b C } {actors o sarned | oifice
f booperiods colurm ; teaching no. | = opinion
i . U allened (6) ,% of subject 20
1 } ‘per PR/ PRO) i { I 8
i B i semester® | ; ! 160
O A ) ) G % G () L@ )
i j’ ] . 1 | 0.2 for 3 !
f ; e — : | subjects {
I i ! !
!; ? ; : o j G 016 6 for 2| j
! J f j !; f subjecis
1} | § | ? | 012 For 1 f
I ; T { f ! subject !
b .‘ g ! J z
] i ] : i ; %
S I z ! | f
tote: For each ¢ sraetical period in a semester, maximuin 10 periods per semester will be considered e.g.
suppose # subject bas four periods per weell allotted in the Hime table as per the curriculuny, then maximm
aHoteed period prr semester for that subjeet in cobumu {(4) will be talicn as 46,
2.0 Perjormance of aitendarnice of students (Moximum credits 10):
[ S| Seme- | Name of the Sum of | Lectures Students Average Average | Perfonnance ‘ Credw | Report- |
No. ster | Course | students actually . on roll attendance = of and eamed = ing }
‘ { f present engaged {4)x 100 colump | multiplying 1 2078 | officer |
| ! (Th./ Tu. &) ™ frctors epimen |
| ) i - /PR/ PROY v ! !
L | @ (3 [ @ (5) (6) N ® ©) (10) an_ |
.’ | i Excellent ; ‘
! o F - 1.0 i !
f i ! . | (100-81) | ‘
{ ! i ; Good - I : |
fl i | % ; : i t
i i i (00-61) | ;
! | j Average 5
| ; -0.5 i
? (60-41) } |
i Poor 0.2 i
] I {40-00) J {
F.&  Performance of Iﬁc’wzlm (Maximum: crediis 10):
j' S No. | Semester . Name of the Average - Average of ‘! Performance and ; Credit Reporting |
; [ Course resull of the in column (&) multiplying factors | earned = 10* officer i
| i vear - } (6) opinion |
() (2 3) ) 3) ! (6) (7 (8) !
! I Excellent— 1.0 !
‘ i | (100-81) [
| : | |
; [ : { Good ~0.7 !
i : i | (80-61) | Z
i ? ! | ,’ - | |
i f Average — 0.5 i i
g [ (60-41) ; } i
| Poor ~0.2 /
2 { (40-00) } 1 |
L ( K }
4.8 Guidance and innavation in studert’s major project work (Maximeimn

Performance appraisal for the year _

18 crediis):

Hame of teacher



hroughl ot in project work (Maximun 4 eredits) (Please gpecify).

- 47 Tanovatie
{7 Ypnova 1O
.
T R P waverecsaudos <“.-u-“....\..M..,....,“..,M..u.n..“..-.u.“.,“u....“.,““nuwu
L] ¢ i
P P Cevene s GeanaLsan u-.o«.....wr..“..»u.,,“..,.“u.,..r.‘..m“-..ww.“u”a

Traporiing ofticex muum»

£
¢
-. 50 Additioral qualificatiorn attained/ Publicalicns of books d

ering the

28 audit year (pieasc specify) (M aximum 04 credits).
Reporting officer opinion: cevemavioecunns
E " o R
€0  Publication of papers in cha‘wmaWniemmmnml iaprnal (M“cmzmum Uu
snternational Journ vaed amff one

credits):Note:2 for eack publicatiorn in
Jor pm)hcm‘wn in national journal.

if‘l
, NI e
: Citle of the papst Wame of the T Nionth and year Credits Reporting
joum’al of publication earned sofficer
opinion
oo T e
) - —
l , E—
‘‘‘‘‘‘ e R + e 2 B R M———--————-ﬁ-——'——-'—_—-——-—‘--
t’i‘s I — ! —"L’.‘_' i -.—-—-..,—————-—*}
[
’ v ¢  Participation i rQinings/s ceminars/refreshers s cOUrses/Sumimerry Swinier
" schools during the audis year (Maxzmum 04 credits):
H "‘"“‘“‘"TM"—“———:AM“__—” T —— ’““M‘W‘MM'_"?‘:"‘“‘M
e of the PO ocmmnw Name of the Durauon Credits earned Reporting |
‘ organizing From T (2 for each) officer opinion
I - institute ‘ e .

Mame of teacher

lv - . .
Perionnenes appraisal for the year e

i



e

- Can
»"f‘
) R
’ !
‘ . [ ——
! Interna!/ !
B PR TV Ext B
i j terp 1l . i
L h e - 1. Funding « L opinion |
{ [ T Sy BN S
' 1 i
| !
o | I T
U S A
{ i
| 1 ,,,_,L |
i
i

Y uJi’P()R[ ( Ph. Ph., /M. TECH.) Only for Lw@hu

e o e e e

i

| ! N e t T Dare of ‘ Co~

¢ Moo Sruden | Registeation Supervisor tatus mission camed

! ,

L L T — SN D

1 l
IO B I SRS

& maximum duration of four jvaz s as follows -

1 swarding year for Pl D meaximum 10 credit and foryears preceding that

Max TETILIN 5 CY(_,uH

~redit for supervisory support to one M. Tech. — 5
Credit for supervisory support to two M. Tech. —10

]

| S mignature of the teacher

Pretorrnance appratsal forthe year . Name of teacher

'\/1'
“Date of F Sub- r Credits T Revmrinw
officer

opinion
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g0 5;% a"ximum L op w’;: Y

Activities

e ol UD“ﬁ p and mu *mtenance Qt f}‘t’ faborar

. Modernization and removal of obsolescence

aboratory.

[
§
|
. }"Lmnm& and procurement of consumables required for f
R f

d Guidance and checking of student’s journals, _

i e. Control and supervision of laboratory staff. ﬂ

t0.2 | Contribution in the development and managermeni of the department

b. Organization of student’s technical quiz/ group
discussion/ poster competition/ exhibition of student’s
projocts ete.

Mention

i

!

I a. Publication of department’s magazine. }
{

{ }

i

1

B S e VI

| o, Crganization of'mmlﬂ es under student’s
chapter/institute chapter of professional bodies.

Ncum ............................... Crteterereinas e

It » G000 certification.

N
J
|
|
?
|
|
i

d. Speciiic tasks undertaken like Accxcdxtanon of ccuzse/ i
|
l

! |

10.3 Armngmu expert lectures of mdustry experts/external resource persons !

a. No. of lectures arranged in a academrc year.
i NQb .........................

usefulness of lectures. !

5

!

b. Students® /faculty feedback about the quality and f
|

!

10.4 | Development of teaching resources/innovation in
teaching:

St NSRS R

a. Specify the teaching aids developed (Charts, Power

!

!

I'b. Improveme it brought out in teaching/learning process |
i

I

|

i

i

11

!

f

/

|

f

|

&

;r 1 point presentations, Models, Multimedia films etc.)
|

|

|

|

! (Specify). ‘
l

|

é
............. | ;
|
|
|
f
|
!
|
F
|

|
|

Performance apprajsal forthe vear Name of teacher



- h
. RSN ] k

=
Lo -

i a. Nosof as

b. Timely and efficient organization of progressive tests

5 | Knowledge of latest devel opments in hig/her profession.

e e e e et

]

0.7 | Munagerial ability:

a. Planning and organizing -

I
{ D. Leadersiup e

i d. Decision ma}’mg
{ &, Team work.
f. Communication skills.

. Direction, supervision and control of subordinates

"'0

Total of tick marks

~Performance

~ 25

5 A&C@'Ey‘{’ﬁ:‘;’

(Tick mark)

E}G'[A

!
|

P

] stud enr:/pasb outs/ in-service perqounel

Organization and conduction of Shaort term/(‘ontmumg education programmes for

i

[ a No. of programmes organized..............

b. No. of persons trained..................

[
| ¢. General feedback about the quahty and usefulness of
f the programme

| d. Manag aging and organizing =fficiency

2. Revenue generated deposited in the Institution

[

[

I

Contribution under Industry Institute Interactlon Cell:

a. No. of studenis’ visits organized .....

| b, No. of stlpend/pia ernent offers received: by

LstudentS. oo e e eeiiaaiaiea,

S SN S

sunumner/winter schools eic:

Organization of seminar s/woréfshops/symposm/ short term training programme/

! a. No. of programmies organized.....

| b. No. of persons benefited................. . .

¢. Managing and Organizing efficiency

d. General feedback about usefulness and quality of the
programmes

' 11.4 | Contribution to C
a. No. of tramm;w organized........ T TR

cmmunity Services or comnmmty Do]erc:hmc acheme

b. No. of persons trained...................... e

| Internal Revenue Generation th rough Testmg/i” onsuitan

Amount of the revenue generated i.e. deposited in the
Institution ... s e

|
|
|

o e}

S

Performance appraisal for the year - Name of teacher




} - Performance [
L (Licko mark }.»7 !
FE TG 5

Py j ; a. PaDPl s ﬁma/ Moderd‘aon mnlf
( ! f b. Invigilation/Asstt. Supdt. /Supdi of examination or
| I

va,matiun in the Iu:stmhlon

o

i

| eV

I N P mn

[ | d. Checking of examination form 15/ -Cor wilation of
]

ession am,p ‘ogressive tests mearks/supervision of data
" work in the Institution
_ iculum development work
j 117 { Larem crmdauw and Counseling o ’ ‘m‘x
: : 1 mb Opportunities or entrepreneurship | |
i b Hiahu sducation or further t training | [
; c. Faci cImng interviews /persondhn development f f
1 11.¢ TL Conaucﬁon of special classes for SC/ST students. | j}
|
1 1

|

aluation work at University 1
!

f

11.9 .| Level of computer knowledge and its application
o i Total ticit marks
12.6  General Conduct and Behavior (Total attributes - 15y
[ 8. Ne. Description } Performance (tick markﬂ
i )
;;_ E [ G | A P !
!
i
|

&

CF

|
3
!
|
i
|

l
? : ;
| Health and Personality [
f | Puncuality and regujarity .- T |
| Inftiative and Drive, R : |
~ |
—_— |
|

[
|
|
=
"3
!
|
|

|

3

|

| d. | Honesty and integrity |
}_ﬁe‘ l Observance of secrecy f
| f. | Reliability and dependability - |
E; Sense of responsibil ity f
[ h Intelligence !
|

Temperament and manners.
Emotional stability under stress

TR

_L““mJ~J&4J4J4J

of the society
Total of tick miasks f !

]

k. Aptitude for work. :

(1. Willingness to work and take extrs, responsibility.

U'm. | Attitude towards students. ‘ _ | | ]
i 1. I Behavior towards seniot/peers and subordinate stafy, { g ] !
| o f Attitude towards SC/ST communities and weaker sections .- 1 - I ;
i i

s i .f

13.0 Extra edministrative responsibilities performed as Officer-In- Charge of
the fa!!owmg activities (| Mmczmmzf credits: 50): Total atiributes — 25

I'S. Ne. | Activity - Performance }
| ’ (tick mark)
f ; . E | g A P
i. Scholarship — al] categories
i
{2 3 sports and gymkhana activities ;[ !! |
[ § r +_a
3. § Student’s union and Cultural activities I ; ! l’
4 Discipline, anti ragging committee, security and [ | f . 7
| student grievances L | !

Performanee appraisal for the vear Marne of teacher




tion bC‘)l"UOTl

i store)
et
[c DUrt cases

[' L T \auu naLabblI!t‘Z]I)

I:Iecmvai mam!enance

} 18, Specxal coaohz’ug SC/ST statnonary, drawing

material distribution etc.

and | purchase oﬁ;aer (mr*Iud

i oy e T ——— MN R
} Civil works, water works and Gardening

3 Purchase LommmeP and \N’rite_ off commmee
- T T S * Py
| Library/ Librar 1y edvisory commities
; o
{ Career ¢ otmcehnc' Training and placement officer

aud Entre reneurship development cel]
‘ rep Rt een
g Fumimrv procurement, repair and mamtenaucg

.m Counuatlw

[
I 5. Continuing education prograinmes
0. | Staff development

21. Website, computer mamtenance

ji W.T“”T”'

Iit

~

— T
24, | Any special ac‘t}vn\/

(zvfennon name, maximum tw )
‘ 11) ...................................

| (other than : system analyst and programmer}
! NCC/NSS ‘

s M‘_"‘“‘T‘— MM
23, , Community oerwccg/Polnechmo Scheme

b
2
©

bt
)

=

g
2
B
g
=
<
&

i
=
el
I

|

Performance appraisal for the year _ —_—

Name of teacher




0.0 Developmenta)
activitieg undertaken in
the department and

A-Average .1
fP-Poor .04

12.0

General conduct angd f 30

. H
N ’“TT%"SMMTN
j 13.0 Extra adiministrative | 50
!
|

14.0 Special weightage piven byrépoming officer for
during the audis year (Maximum 04 credits):
Specify...... .| . '

extra ordinary worl done

Total Credits : Sum of 10, 11, 12,13 and 14
since all the activities mentioned in above poinis wiil not be

performed by all ind; viduals, therefore average 1/3" of that would be
considered for final score i.e,

By above calculations, actual cr

= 60 -
edit scored against point 10, 11, 12,13 and 14 = '

15.0 Student’s feedbaci (Maximum 30 creaits):
(to be taken ina Separate proforms and ﬁnajfiscore recorded here)

............ )Hml'ulll1"?»5.1-\-1:!'.‘

16.0 Disciplinary action taken (if any), including warning etc,
Signature of reporting officer
Pertormance appraisal for the year e Name of teacher

T e

earneds
. N {
f' No. of ticke /
!
i

N
1

1

—~




I‘x/}.ﬁ.x, mum | Mininum
i} | Requirernent

~_*q~w__wn.

and innovation in

student’s major project

vork:

Frojects guidad

Irnoveation brouglht out

___in project w ork

A c?dmcnui quaiificatior
attained’ Publications of

hooks during the audit

S _:_« SR },

(
|
|

year.

/
b e
06 | Publication of papers in
i i 7
i I
! |
i

National/International
(‘”"n”lu/ Seminars/

! manageiial ability.,

b snferences.
Lo7 Participation in
f | trainings/seminars/refreshe
; | s courses/ summer/ winter
; | schools dur ing the audit
| lyear
Fog ; Research/External Projects Maxzmum
g’ t Undertaken/ Supplvmor} credits: ,
{ support |
{ | 8.1 RESEARCH/ For ‘
| | EXTERNAL PROJECTS Polytechnio |
| | UNDERTAKEN o 20 |
| , Engineering
; colleges: 10 /
f 82 SUPERVISORY Only for
| [supeort e
, ; ( Ph. D/sA. TECH. f colleges : 10 |
! —_— S
[ 09 [ Special remarks given by T 06 { —
5 | teac acher {(assesse) |
[ 10 | Developmental activities ] 46 f
j { undertaken in the | |
! ! depariment and general f !
|
|
|

{

i

{ i
; f
i H

;__ e e S

| 11 j: Performance Ce in core areas. f 50 |

|
B
|
|
|

Name of teacher

Periormanze appraisal for ¢




C‘1 ediis
earned

}mx T

ifany

Genr,zal conduct and

I behavior

Extra administrative
sponsibilities performed
Officer-In-Char ge of the

es
s

r
a

following activities.
[ Special weightage given by
reporting officer for extra
ordinary work done during

__ | the audit year
M axxmum credits eq t‘qlla] to
1
2

§

|

|

}

!

|

|
i
|

/3™ of sum of 10, 11, iz,

1 J 5—‘0 ]L*
gwdf nt s fecdbncg

{JRAND TOT OTAL

Name of signature of Recommending Officer

Comments of Accepting Officer _

Name and signature of Accepting Officer

Note : 50% of 10, 11,12, 13 and 14

Performance appraisai for the year . Name of teacher



R OF 11 uu U uuf N

‘ﬁ ;? s _»_,_.;.,Ar............u,.“..,u......m>.“\w

SENVISTER, - 1“{&4"\/1’13 OP SUBJECT S o
/PE CT(!, S BIA 54 3L N ) 7 e

THEORY

oY)
£y
934

| PERFOC PRMANCE MEASURE r——
LECTURES (Tk»eor'}

-

.

F

t

?

LECTURE CLARITY |

- Orderty scan—mge i i i ; }
LA deguacy of examuples o i
EXT BOOKS

I T g o
jum—

H;j‘p ;b
[‘“ [ESREE

s S AP N N —

|

B 1. Text book suitability i
2. Name of the Feference Boois f
PRACTICAL CLASSES N f
!

C1. Relevant practical

2. Effectiveness
| C3.No. of practical conducted
FP @J‘EC S/ASSIGNMENT, IF

S A S :
e,

D1, Relevance
D2. Effectiveness
THE INSTURUCTION

L? Enthusiasm

E3. Concern for students ' i
| E4. Enforcing discipline ] !
} ES. Adherence to schedule |
| EVALUATION .
}
[ F1. Relevance to coverage

F" Timeliness of feedback

| F3. Faimess in evaluation

THE COURSE AS A WHOLR

!

T

i

!

l L. Preparation
l

!

L

‘G1. Achieving objectives
G2. Interest evoked -
G3. Overall rating

VS —

Performance appraizal for the y ear _ Name of teacher




P . = v ¢
I 2 3 < o

mitment level

CHTLY

SUGGESTIONS/COMMENTE

Specific suggestions/comments

improvement if any

Axy other cornments, if any

Note: 1-Poor, Z-Fair, 3-Average,

Performance appraisal for the year

4-.Good and

Name of teac

5-Excellent.

: Signature of the students with name 'and_Rr;gxi.' No.
{Optional)

her




F

4

Fees 4 :
SE OF T

=k

YT

1L EV ALUATiON OF TEACHERS’ PERFORMANCE

AWARD OF FINAL CATEGORY

Sk Mo, oo Category Beore

1. - Exgellent 200 - 163

2

Veéry Good 160131
3. Good . . 130100
4.  Satisfactory S 100-70

5. Poor <70

Performencs appraisal for the year

Name of teacher




